ROGERSFIRE DEPARTMENT
Established 1888

2013 ROGERS FIRE DEPARTMENT ANNUAL TRAINING PLAN

The 2013 Rogers Fire Department Annual Training Plan (ABB)been established to serve the members of therdepart
as a reference for the training requirements and oppoesitiroughout the 2013 calendar year. This training plaviges

a balanced schedule throughout all scheduled training toploshgectives to ensure that all department personnel aredra
in all disciplines and hazards encountered within the citRagers. The ATP will be combined with minimum company
standards, specialty training, impromptu operational smenand scheduled opportunity training to form a comprénens
training program to meet the current as well afuhee needs of the department.

The 2013 ATP includes discipline specific specialty trainimghie Special Operations Team (SOT) and Aircraft Reaode
Firefighting (ARFF) Team members as well. The inidnsof these disciplines within the training plan ensuheg all
training is accounted for and that all members of the dapattreceive the training necessary to perform the dwtipsred
as a member of the Rogers Fire Department. This plaiirécted at all personnel, regardless of rank, and nieets
objectives established in the Strategic Plan. The AflPserve all personnel in scheduling and time managemeall of
activities required by the department.

The ATP may be modified as the year progresses taidecbther training opportunities that are made available or
organizational directions or deficiencies that are idfiedti The ATP is designed to encompass and schedule asewemtyg

as accurately as possible for the purposes of time managane efficiency throughout the year. The managemetiieof
ATP is the responsibility of the Deputy Fire Chief gieSial Operations and Training. However, it is the nesjtdlity of all
personnel to utilize the components of the ATP to ledraining as well as the other the daily respolits#isi necessary for
fire department operations. The annual training plan wiliaia the ultimate authority for training topics and ahgnges
shall be approved by the Fire Chief.

The training plan continues to serve as a comprehealit)azards approach that meets or exceeds federal, atdtéocal
regulations as well as the needs of Rogers Fire Depdrfmeesonnel. This approach allows the department to amaiits

operational and response capabilities to the cityagfdRs. The ATP will require individuals to increasetheiowledge and
abilities in all response disciplines while simultamgly allowing individuals to specialize in subjects adawy to their

abilities and interest. The plan is designed to be fpaa@t allow for flexibility in the event of traininghat is made
available or as departmental needs dictate. The ptéudies a detailed calendar for the year which will allbescompany
officers and command staff to balance other dutiegandties throughout the course of the year.

In order to meet the training requirements for 2013, the édRinues to maintain a balanced approach for allptiises

including emergency medical services, fire, technicalueesbazardous materials, driver / operator, aircraftueesand
firefighting, and officer development. The training empbési driver / operator will ensure that all RogenseMepartment
personnel obtain International Fire Service Accreditattongress (IFSAC) certification as identified ie @011 strategic
planning process.

Hazardous materials and technical rescue require personnetdive operations and technician level training in these
specialized functions. All personnel will participatelae-certify at the Hazardous Materials Techniciaelland technical
rescue training at a minimum of the operations leveh wéariances established by the training division thrat@hpliance
with response capabilities. This approach allows 8@7- members to act as force multipliers and increthsesperational
and response capability of the department. This willicoatin 2013 and the emphasis will be on operational respons
capabilities in these specific disciplines not onlyhivitthe city of Rogers but as part of the mutual aidesydbr the state of
Arkansas.

The 2013 Rogers Fire Department Annual Training Plan contiougishiance the training plan established in 2010 in order
to develop individual and company level skills and knowledgeanh training discipline. This plan also allows for
individuals to participate in training opportunities neaeggor individual improvement, promotional requirensgrend self
development. This also allows personnel to pursue ardaseoést and expertise allowing them to specializeaimiqular
disciplines as well as preparing them for the futuréhefdepartment. The ultimate goal of the annual training igldo
increase the level of response capability within the @f Rogers. This will allow all emergency incidentsbie handled
more efficiently and safely for everyone involved amttease the overall capabilities of the organization.



The ATP ensures that all personnel meet the missairnsent of the organization. It is the mission of Rogers Fire
Department to provide exceptional risk-related servicesur customers. Following the mission statementherTraining
Division; “It is the mission of the Rogers Fire Dejpaent Training Division to provide the highest quality andst
progressive education and training to ensure our persoanedafely and effectively deliver exceptional servicallrrisk-
related disciplines,” the focus of all training for thegers Fire Department will continue to be firefighter safeThis
mission will be the focus of the objectives for eacining topic to ensure that overall firefighter safit increased as an
outcome of each training session not only during training butgemergency response.

The 2013 Rogers Fire Department Annual Training Plan esiteslithe minimum training hours per discipline as wethas
objectives for each training session for scheduling arehsoire that training requirements and expectations ére The
training plan ensures that all department personnelanett to meet the risks necessary to perform theirsdrdgmrdless of
the emergency.

The ATP details the scheduled training topics and objecfimeeach month and may be modified as the year pregréss
include other training opportunities that are made availablrganizational directions or capabilities that deatified and
approved by the DFC-SOT. Company training will recadelitional emphasis in 2013 in order to further estabtsh i
capability, standardize its performance, and meet ajpdichlational Fire Protection Association (NFPA) stald.
Company training and time management will be criticahwlite scheduled Rogers Fire Department Recruit Fire Academy
This is a time consuming eighteen (18) weeks foiTtiaging Division as they focus their efforts primgnipon not only the
Rogers Fire Department probationary firefighters but &tsfighters from across the area during the Northwekansas
Metro Chiefs Standards Academy which encompasses temw¢®8}.

The following company training topics will be the focus 28¥13. The ATP includes the topic and primary objectives for
each of the topics. It also includes the establisla¢esdand coordinator for each topic so that developmenitsindctors
may be managed throughout the course of the year. Dugndgetfelopment of each of the topics of instruction Titaéning
Division will ensure that each curriculum is developeddd on recognized requirements and best practices dstdblis
within the fire service. Although each of these temice general in nature, they are each considered a&dvemoature and
designed to ensure that the most current and best inguattices are introduced and mastered by each membee of th
department.

Additional information regarding each topic will be ashie on the shared drive to ensure all personnel acuaidty
prepared and aware of the training that is to occur thratighe course of the year. The Training Division mairgdahe
primary responsibility for the development, coordination, delivery of the ATP and each of the company training spic
The hours listed below have been established by the MFC#hd shall be delivered throughout the course of 2013 as
detailed within the ATP.

Company Training Topics Required Hours
Fire Operations I >

EMS 24

Hazardous M aterials 32

Technical Rescue 18

Driver Operator 28*

Officer Development 8

Air craft Rescue and Firefighting 8

The keys to the Annual Training Plan are time manageraedt flexibility. To accomplish the established training
requirements, the following quarterly parameters have batablished to ensure balance and continuity acréssaading
disciplines. This balance will allow personnel tortrai all disciplines throughout the course of the yeat maintain the
necessary skills and proficiencies necessary for opperformance in the case of an emergency. This babaiicreduce
redundancy and also eliminate large periods of timeréefaining on topics that are low frequency / high risk.

It isthe mission of the Rogers Fire Department to provide exceptional risk-related servicesto our customers.



January

February

March

EMS

2 Hou

EMS(Independent Sudy) 2 Hours

Hazardous Materials

EMS(Independent Sudy)

2 Hours

April

M ay

June

EMS

Officer Development

Aircraft Rescue Firefighting

EMS(Independent Sudy)

July

August

September

EMS

Aircraft Rescue Firefighting

2 Hou

EMS 2 Hou

Hazardous Materials

EMS(Independent Sudy)

2 hours

October

November

December

EMS

EMS(Independent Sudy) 2 Hours

EMS(Independent Sudy)

2 Hours|

Officer Development

Fire

Fire related topics will be addressed as formal trgisiessions delivered by the Training Division to all cangmgm These
topics are aimed at increasing the overall ability of depant personnel by addressing low frequency / high riskgopitie
established topics are designed to ensure that the depérsrutilizing the most current and nationally accepted séqui
skills and knowledge necessary for fire suppressiorfiegfijhter safety.

The established topics will be in addition to the d&hbd minimum company standards conducted by all personnel
assigned to operations by company officers for thepeetive crews on a quarterly basis. Minimum compaarydstrds will
continue to focus on the Rogers Fire Department Bigasiders, SCBA, Firefighter Survival, Fire Training, a0
Evolutions. The goal of the minimum company standartsdemonstrate mastery through repetition in each aidlopted
topics, the big 5, on a quarterly basis. Company offisérould ensure that personnel perform these skillsiasaifreal
situation with attention to speed as well as proficieincgletails, and take the necessary steps to mastgretiformance of
each crew member. The Training Division will coordenthe topics between Minimum Company Standards and company
training for ease of transition and reinforcementhaf skill development. The skills will be adjusted onuartgerly basis
based upon the topics within the annual training plan #isasedentified deficiencies noted during training, on tine f
ground, and through post incident analysis.

The training plan will allow adequate time in each man#thedule for the completion of the Minimum Compatan&ard

Big 5 but it will be the responsibility of each companyicaf to not only complete the assigned minimum company
standards on a quarterly basis, but to also ensuredichtcrew member possesses the knowledge, skills, arttesiboi
perform his or her duties to meet the established expetaf the Rogers Fire Department. For additional métion on

the Minimum Company Standard Big 5 and the Rogers FggaBPment Minimum Company Standards, refer to Standard
Operating Procedure 142 — Minimum Company Standards.

Fire training will be scheduled bi-monthly for either six eight hour sessions dependent upon the topic. Firéngga
sessions will focus upon operations that are low frequéhigh risk events, current industry practices, and gieeations of
Rogers Fire Department. These training sessions watirporate standing fireground orders, the implementatiamew
equipment or standard operating procedures, and the additmy mew techniques or methods that may be introduced to
department personnel. These sessions will be developedetindred by the Training Division as designated witlhia t



ATP. These training topics may be altered dependent uponawogimformation availability and must be approved by the
Deputy Chief of Special Operations and Training. Prioh&®assigned training date, the Training Division will elep
instructional materials as required by Rogers Fire Depart Standard Operating Procedure 170 — Training Preparation.
These materials will be available for review byddpartment personnel on the shared drive and any pre-cogusemngents

will be assigned by the DFC-SOT with regard to theesurATP and materials necessary for the course.

Truck Company Oper ations*
= Objectives will include a review of standing firegrowrders and the duties and responsibilities of
individuals assigned to a Truck Company during structuee éisponse. This class provides an
opportunity to perform skills requisite of coordinated trupkrations and engine company operatio

January

1S.

Forcible Entry*
= Objectives for this class include the unique challengsscasted with both residential and commerc
occupancies. This class will provide a detailed lockaincreasing difficulty associated with forcib
entry. Topics will progress through the phases of liteantry from size up to tool selection.
(2 Alarm Training)

March
al
e

Engine Company Oper ations *
= Objectives will include a review of standing firegrowrders and the duties and responsibilities of
individuals assigned to an Engine Company during strufitereesponse. This class provides an
opportunity to perform requisite skills and knowledge of ragiompany operations and suppressio|
(Fire Engineering)

May

=

Building Construction Strategy and Tactics

= Objectives will include the principles of building consttion, the effects of fire combustion, and the
effects of firefighting operations on building constructiorhis class will expand on building

construction to consider a variety of factors for effe fireground decision making for suppression

July

FireBehavior
= Objectives will include the latest principles on firdaeior including data provided by NIST and
Underwriters Laboratories, the process of fire combunsh modern occupancies and furnishing,

flashover, reading smoke, and the tactics assocrdthdire suppression, considering fire conditions,

September

Rapid Intervention Operations/ Firefighter Safety and Survival
= Objectives will include situational awareness and atiethods of preventing a firefighter emergend
as well as the requisite knowledge and skills forre=si€ue during emergencies. The class will exte
into the operations of RIT teams, proactive rapidrivention, and response to a firefighter emergen

November

y
nd

cy.

*Denotes outside instructor will be utilized for training session as organized by Training Division
Hazardous Materials

Hazardous materials training are allotted twenty four (@dyrs per year to meet the Level 3 — Hazardous Materials
Technician requirements established by the Arkansas Depdrioh Emergency Management (ADEM). Additionally, the
department will conduct a Level 3 — Hazardous Materials Teidmrefresher course for all department personneidardo
meet the annual recertification requirements establishedlDiM. The established training topics will ensure departt
personnel meet or exceed the requirements imposed by ADEMlhsis ensure all personnel acquire and maintain the
requisite knowledge and skills as defined by National Pirgtection Association (NFPA) 472 to operate a hazardous
materials emergency at the technician level.

Hazardous Materials Company training is for all departrpensonnel in order to increase operational proficiearay will

be coordinated with the Special Operations Teams bi-moi#aim training, quarterly training task books, and Special
Operations Team assigned shift training. This coorééhatining effort will ensure consistency from thenpany level to

the specialty level. Company personnel will be requioathéet the recertification and training requiremenssa@ated with
their level of certification regardless if they arenember of the SOT or their company assignment. iaddittraining for
hazardous materials will be conducted through impromptu @i t8am training events that involve hazardous materials
alarm assignments.

It is the vision of the Rogers Fire Department to be an established authority, nationally recognized in every risk-related discipline.



Hazardous M aterials

Emer gency Response to Domestic Biological Incidents* February
= Objectives will include fundamentals associated withrgerecy response to biological incidents
including biological agents that could be used by terrdristxecuting their attacks; methods of
protection; tactics for identifying a biological threamd supporting law enforcement at the incident
(Louisiana Sate University)

Recognition and I dentification May
= Objectives will include the identification of hazard gles and the product name and characteristicy of

hazardous materials found during hazardous materials emeggge The top chemicals will be

emphasized including situations, locations, and contawignshigh probability of hazardous materialg.

Hazar dous M aterials Refr esher August
= Objectives will include technician level requisite knadge and skills required by the Arkansas
Department of Emergency Management including key resporiss ®dhnical information updates,
and critique of incident scene decision-making using sidlamergencies based on current policy.

Hazardous M aterials L arge Scale Response October

= Objectives include the focus on large scale emergemuoietving hazardous materials and other
dangers associated with large scale hazardous matedalsrits including multi-jurisdictional

response. All personnel will apply technician level resgowith standard operating procedures.

*Denotes outside instructor will be utilized for training session as organized by Training Division
Technical Rescue

Technical rescue training will also be scheduled twenty (Rf)rs with subjects that are predetermined according to
requirements and needs that have been identified. Compaeiytéchnical rescue training will incorporate all giboes of
technical rescue to ensure that all department memlbaisirsd knowledge increase the operational readinessesapomse
capability of the Rogers Fire Department. These dis@plinclude each of the following:

= Rope Rescue

= Confined Space Rescue

=  Vehicle Extrication

= Trench Rescue

=  Swift Water Rescue

= Structural Collapse

= Wilderness Search and Rescue

All company level technical training will utilize thectenical rescue core established by the Arkansas Firdefita to
ensure the ability to assist technical rescue teagasdkess of the nature of the technical rescue emergdiniy.will ensure
that department personnel are familiar with the technieiesl of response established by the Rogers Fire Departas the
acceptable level of service to the city of Rogersm@any technical rescue training will be awareness anaipes level,
however, the Training Division may also establish tegihnilevel requisite skills and knowledge which all persbwiiebe
responsible for applying in training as well as during enmergeesponse. This training approach will ensurettieaSpecial
Operations Team (SOT) is supplemented by operationsrpeisihat act as force multipliers due to their trainingwedge
and experience which in turn increases the departmempigbitities and the level of service for the city aigers.

Due to its specialized content, technical rescue will bghby instructors with the specific knowledge and skills isberst
with the specific scheduled discipline. The Deputy FireeChf Special Operations and Training will ensure that each
instructor has the necessary education, certificatioth,experience to instruct technical rescue courses toceagmany. In
addition, Special Operations Team members will assesiTthining Division in the development and delivery of DT
related course of instruction and skill development. Régssdf discipline, department policy will establish tnendation

of all training delivered within the department.

Technical rescue training for operations personnel wikkdordinated with the Special Operations bi-monthly teraming,
quarterly training task books, and Special Operations Tesignas shift training. This will ensure consistencytighout
the annual training plan and also increase the effecsge0ESOT members and department response to technicaé res
emergencies. Additionally, this approach will ensuea the department is meeting or exceeding the training eeqeirts



established for rescue technicians by the ArkansasAemdemy as well as the National Fire Protectionodisdion. The
Training Division will ensure that all members of thepartment attain and maintain technical rescue core catitfh and
maintain the requisite knowledge and skills throughout tlvese of the annual training plan.

Technical Rescue

Technical Rescue Core February
= Objectives will build upon the awareness level and Hil@yato assist technical rescue teams during
emergency response. This level of certification welinaintained throughout the ATP and evolve info
advanced operations including technical rescue disciplimkg@compass operational scenarios

Wide Area Search* May
= Objectives will include increasing personnel abilityettectively plan, manage, and conduct wide arda
search operations. The course is designed for allmeebto coordinate and perform wide area seargh
operations during disasters either natural or man-niadeding acts of terrorism.
(Texas Engineering Extenson TEEX)

Structur e Collapse Rescue August

= Objectives will include the knowledge, skills, and aigititto work safely near and control a structura

collapse incident and understand the dangers and riskgaiss with structure collapse incidents. Al
personnel will demonstrate the ability to perform ressperations using RFD equipment.

Wilder ness Sear ch and Rescue November
= Objectives will provide knowledge concerning the genmsgponsibilities, skills, abilities, and the

equipment needed by persons who would be participating in é@hs@arescue mission. The course is

based around wilderness environments with a baseosfledge for all SAR environments. (NASAR)

*Denotes outside instructor will be utilized for training session as organized by Training Division
Driver / Operator

Training specifically for apparatus driver / operator baen identified as a priority during the annual stratp@ioning
session in 2011. The Training Division established fdm®e training sessions in this area to allow the depeamt to further
standardize information specific to this position &l &s allot for the necessary time to meet the requénts of apparatus
operation during emergency response and operations. Thé& NBB2 Standard for Fire Apparatus Driver Operator
Professional Qualifications identifies the minimum riegments for a person at an advanced level of progregssithe ifire
service. The 2013 Annual Training Plan will ensure thhtdepartment personnel meet the requirements for IFSAC
certification by ensuring that personnel demonstrate campgtin the necessary knowledge and skills, associatbdivé
driving and operation of a fire service pumping apparatus.

Specific training for this discipline will include emerggrvehicle operations for all department apparatus blpvitharily
focus upon the requisite knowledge and skills to meet NEBO®R Standard for Fire Apparatus Driver/Operator Profeakio
Qualifications. This program is designed to educate paedan the requisite skills and knowledge necessarygderating
apparatus equipped with fire pumps and is based on the IFSTA Rufmaratus Driver/Operator Handbook 2nd edition.
IFSAC certification includes an overview of the quatditiend skills needed by a driver/operator, safe driving tqaksj
types of pumping apparatus, positioning apparatus to maximizeeffy and water supply, fire pump theory and operation,
hydraulic calculations, water supply considerationsayrgumping principles, water shuttle procedures, foastery
operation, and apparatus maintenance and testing.

Driver / Operator training will be scheduled a minimum afrftiours per quarter with subjects that are predetedmine
according to the certification requirements establishedhbyArkansas Fire Academy. In addition, minimum camypa
standards will be utilized to supplement skills training padormance evolutions required by the Arkansas Fire Acgdem
for eligibility for certification testing.

Courses for this subject material will be taught by djgetiinstructors due to its specialized content and the negeits
established by the Arkansas Fire Academy. The TrgiBiwision will ensure consistency in all instructiand instructors
meet the requirements of the Arkansas Fire Acadeimyaddition, all personnel will be provided the curriculum attter
materials necessary to assist them in the cettiificgprocess. Upon completion of the basic course rements contained
within the ATP and minimum company standards, all perdoniflecomplete the IFSAC certification examinationopess
for Driver/Operator Pumper, provided a final exam sadré0% or higher is achieved and course job performancews



are successfully completed and additional pre-requisitesataned. The IFSAC certification examinationll viie
scheduled during the fourth quarter of 2013 and will be fat#d by the Arkansas Fire Academy.

Driver / Operator

Pump Operations March
= Objectives will utilize methods of hydraulics and fract loss necessary to produce effective hand or
master streams so that the pump is engaged, all pressiirel and vehicle safety devices are set, the

rated flow of the nozzle is achieved, and the apparatusngtored for potential problems.

Emer gency Vehicle Operations/ Foam June
= Objectives will include increasing personnel abilityttie operation of a fire department vehicle that the
driver/operator is expected to encounter during normal tipesa so that the vehicle is operated in
compliance with all applicable state and local laws,cyplnd apparatus specific considerations.

Water Supply and Pump Oper ations September
= Objectives will provide knowledge for operations utilizegariety of water sources including static gnd

mobile water supplies as well as relay pumping operatidhs.instruction will cover the requisite skills

and knowledge necessary for pumping apparatus in a varietgerigency incidents and conditions.

Driver Operator Pumper |FSAC Certification* December
= The Arkansas Fire Academy will conduct certificatioritt®n and a manipulative skills examination
once personnel are verified to meet the performanceresgents in NFPA Standard 1002 for Fire
Apparatus Driver/Operator. Pumping Apparatus Driver/Opetédodbook, IFSTA, 2nd Edition.
(Arkansas Fire Academy)

*Denotes outside instructor will be utilized for training session as organized by Training Division
Aircraft Rescue and Firefighting

Aircraft Rescue and Firefighting (ARFF) is a specializgea of response requiring knowledge of topics including #ircra
familiarization, foam application, victim extricatioprinciples of ARFF, and mass casualty incidents. Imp#s training for
these types of responses has been limited to ARFF pemsonnel, however, the Rogers Fire Department redliees
importance of ARFF training and familiarization and tieed for its subject matter and emergency response tandaated
similar to other specialty disciplines; hazardous madseaiad technical rescue. This will enable a more effecoordinated
response to any aircraft emergency within the cityajdrs.

This training will ensure compliance with Federal AmatAdministration regulations and NFPA 1003 Standard for Airpor
Firefighter Professional Qualifications. ARFF traigiwill be conducted on a bi-annual basis for all departrpersonnel.
Due to its specialized content, ARFF topics will be taughtnstructors with the specific knowledge and skills cstesit
with the specific scheduled discipline. In addition, ARFEam members will assist the Training Division in the
development and delivery of all ARFF related courses ofuosbn and skill development. ARFF training will be
coordinated with the ARFF quarterly team training, quirteaining task books, and ARFF assigned shift trainifigus

will ensure consistency throughout the annual training @lad also increase the effectiveness of ARFF membels an
department response to airport and aircraft emergencies.

Air craft Rescue and Firefighting

Aircraft / Airport Response Familiarization April
= Objectives will include the familiarization with airéréypes common to the city of Rogers, hazards and
characteristics of each type, and the response pematid focus for each. The training will be
expanded to familiarization with the Northwest Arkansagi®teal (XNA) airport and its capabilities.

Aircraft Rescue and Firefighting Response July
= Objectives will include the coordinated response capasil#gnd assignments to incidents involving
aircraft, mass casualty incidents, and familiarizatiith ARFF operations both at the Rogers Municipal
Airport as well as mutual aid with the Northwest ArkanBagional (XNA) airport and its responses.




Officer Development

The succession plan through officer development contiraubse & primary focus for the Rogers Fire DepartmentficeDf
development will continue to be delivered twice a yealltpersonnel. This will ensure that all personnel, rélgas of rank,
are receiving developmental training in addition to Gediion training required for promotion. This approachi ailow
personnel to receive training in topics that officers nizstdle on a daily basis and will be instructed baseduorent
Rogers Fire Department Standard Operating Procedures atidgg@stablished by the city of Rogers.

These classes will be conducted by command staff persamealsure quality and consistency in delivery to alk@enel
regardless of rank. Training will be coordinated with psbamal requirements as well as the annual Officer Devetmnt
Academy, the company officer task book, and the chief oftiask book. All topics will be based upon National Fire
Protection Association 1021 Standard for Fire Officaafédsional Qualifications. This approach ensureséhhgersonnel
are familiar with the requirements of being an officar the Rogers Fire Department and are prepared for thieims an
officer. Topics will focus on current issues and casdiss to allow for training on current topics and issueimwithe fire
service.

Officer Development

NIMSICS 300 April
= Training for fire service personnel serving in commaelland leadership positions within the incider
command system. Objectives will cover ICS staffingnbfer of Command, Unified Command, ICS
forms, resource management, and interagency mission pignnin

—

L eader ship in the Fire Service October
= Objectives will include systematic guidance to enhanadelship and decision-making skills. Case
studies and current leadership topics will provide managesmhts into evaluating the critical decisions

that impact a fire department’s internal functionsudahg personnel issues and financial resources.

Emer gency Medical Services

Emergency Medical Service (EMS) training has estadtistubject material by the Arkansas Department of Headthired
for licensure recertification at both the paramedid hasic level. Due to the large volume of EMS callslooted by the
Rogers Fire Department, training topics are establisheeldoon low frequency events and services, requiremealtigstd
by the Arkansas Department of Health as well as thehMest Arkansas Regional Protocols, as well as trginin
requirements established by federal, state, and lochbrdtigs. Additional EMS training may be necessary thase
deficiencies identified during the quality improvement pascas well as during the implementation of new paslicie
procedures, and for the acquisition of any new equipmehetdepartment.

EMS continuing education has a specified topic and shaitiveduled in a minimum of two hours per month. These topics
may be combined with other topics when practical tprove the efficacy and effectiveness of the ATP. In 213,
training will be delivered in a variety of methods to indutbmpany level training, independent study, skills verifioat
and opportunity training. Due to the number of instructord aubject matter experts in additional to the amount of
experience, EMS training will be assigned and taught byriatyaof personnel within the department as well as byndi
curriculum and topic experts for specific training topics witthie ATP. Each month will have specific training ipemt to
each training licensure level as well as focusinghmn dombined efforts of both levels and their rolesnduemergency
response.

The Training Division, as well as the EMS advisory auttee, will be responsible for the development of icutum and
materials for 2013. The EMS Training Captain will overdez development and delivery of all EMS training within the
department to ensure it is the quality expected for EMSvatgliwithin the city of Rogers. This system will eresur
continuing education requirements established by the Arkddspartment of Health are met by all personnel on rthiho
basis and that all members remain proficient regssdié their level of licensure or their assignment withia Operations
Division.

Statement of Values
1. Our employees are our most valuable resourdeeationships with internal and external agenaresintegral to our success
3. Reducing risk to all of our customers and erypds is paramount 4. We embrace character, itgegrid ethical behavior



Emer gency Medical Services

Traumatic Injury in the Pregnant Patient
= Objectives will include the identification of the mechsams of traumatic injury during pregnancy
including the discussion concerning the normal changes ghaney, the implications in care of
pregnant trauma patients and field management of patientgjthtioe treatment and transport proceg

January

n

Bloodbor ne Pathogens and Infection Control (Independent Study)
= The objectives of this annual required training is to infathpersonnel who have the potential to be
exposed to blood or other potentially infectious mateoia basic understanding of bloodborne
pathogens, common modes of transmission, and methodssehping exposure as well as treatment.

February

Rapid Sequence Intubation (Independent Study)
= Objectives for training required by the Arkansas Depantnof Health EMS Section include the Art
RSI, Indication for RSI, Medications and pharmacol@gpywell as decision making that will be

demonstrated to ensure knowledge of adverse effects affdgmoy as well as physiological reaction$

March

Mass Casualty Incident
= Objectives include a review of current standard opergtingedures for triage and mass casualty
incidents. This will also include best practices fraraund the country as well as case studies invol
incidents that will provide additional discussion anaiinfation for emergency response within Rog¢g

April

ing

Environmental Emer gencies (Independent Study)
= Objectives will focus upon environmental emergencies@otnating on wilderness search and rescu
situations as identified throughout the ATP and technisalueetraining and will include specific triag
and treatment of the following: snake bites, hypotlierinyperthermia, exposures, and trauma.

May

Y%

Rapid Sequence Intubation
= Objectives for training required by the Arkansas Depantnof Health EMS Section include the Art
RSI, Indication for RSI, Medications and pharmacol@gywell as decision making that will be

demonstrated to ensure knowledge of adverse effects affdgmoy as well as physiological reaction$

Cardiac Arrest / High Performance CPR
= The objective of this session is to provide informaton practical exercises emphasizing the effecti
delivery of CPR and ACLS procedures according to Rogeesépartment Standard Operating
Procedures and will include impromptu scenarios througheutionth for each company.

Pre-Hospital Trauma Life Support
= The objective of this course is to stress the treatwfaihe multi-system trauma patient as a unique
entity with specific needs. These patients requireppnaach that varies from traditional treatment
modalities.

August

Rapid Sequence I ntubation: Refresher (Independent Study)
= Objectives for training required by the Arkansas Depantnof Health EMS Section include the Art
RSI, Indication for RSI, Medications and pharmacol@gywell as decision making that will be

demonstrated to ensure knowledge of adverse effects afdgmoy as well as physiological reaction$

September
pf

Traumatic Brain Injuries
= Objectives for this course include the pathology ofriratic braininjury as it relates to changes in
behavior, and the possible symptoms of wasimatic brain injury as well as tkemponents of
treatmenffor a patient with traumatic brainjury. Special Emphasis in sports and pediatric ipguri

October




Continuous Positive Airway Pressure (Independent Study) | November
= The objectives for this course will include an in-depth anétal and physiological review, treatment
protocols for asthma, chronic obstructive pulmonary desgagmonary edema, congestive heart failjre,

and pneumonia. All personnel will be assessed in thecafiph and skill in CPAP procedures.

Rapid Sequence Intubation (Independent Study) | December
= Objectives for training required by the Arkansas Depantnof Health EMS Section include the Art ¢f
RSI, Indication for RSI, Medications and pharmacola@gywell as decision making that will be
demonstrated to ensure knowledge of adverse effects afdgmoy as well as physiological reaction$

Additional training such as night drills and impromptu evohsiwill be scheduled throughout the course of the yeaséh
will increase the capabilities of the organization amtutther meet the requirements necessary of an alrtiszlepartment
recognized as an established authority, nationally recedniizevery risk-related discipline. The use of drills aoeharios
for department training will continue to be a primary fosinge the realism provided proves to be an invatduaspect of the
Rogers Fire Department training program. These dnilts scenarios will be scheduled for a period not to exosed2)
hours per session. However, the content of the anitl established objectives will not be revealed as dtiigal that
personnel manage the situation using their decision makitity abnilar to an emergency incident. The minimum gdais
this type of training have been established for 2013.

= High Rise Drills — a minimum of one high rise drill peatgin, per shift, twice annually
= Impromptu Scenarios - A minimum of one impromptu peitaper shift, per quarter
= Live Fire — A minimum of one live fire scenario peatsn, per shift, per quarter.

Rogers Fire Department realizes that additional trainilagses may be required throughout the year for identified
deficiencies, promotional purposes, specialized disciplies] simply the professional development of personnel.
Throughout the course of the year, classes will beafféor certification, advanced and specialty training taiding that

will development Rogers Fire Department personnel. Ttlasses will be provided to personnel through the 2013 Paxisonn
Development Calendar as part of the ATP. Certificatiasses will continue to be hosted by Rogers Fire Deyeautt and
published in conjunction with the 2013 Annual Training Pkaiditional courses will be delivered as approved by th€DF
SOT within budget considerations for the year.

Special Operations Team

Rogers Fire Department Standard Operating Procedure 62liststalthe necessity of the SOT-ATP. Implementing a
multi-tiered training approach to special operations witlrease the requisite knowledge and skills of team peedo
responding to these types of incidents and ultimately &iseréhe level of service within the community. Id> mandates

a comprehensive all-hazards approach that compliededéral, state, and local regulations.

This design will allow SOT personnel to increase tlaiilities in all specialty disciplines, which will inage the overall
capabilities of the organization. This will ensunattall members are provided the necessary trainimgtablish a strong
foundation in technical rescue and hazardous materialsaangerform competencies required of the SOT.

The SOT specific training will be for SOT members aachplimented by the company training for all department peetonn
outlined within the ATP. This training allows all membdo receive a minimum of seventy two (72) hours otispe
operations training which will allow for better integjom of resources during emergency operations as estabhitian
Rogers Fire Department Standard Operating Procedure 61hISpperations Team Training Requirements.

In order to ensure coordination between all membetkeofSOT, the Training Division will prepare compresiga lesson
plans and skill sheets that will enable SOT membecsnduct training using consistent methodology and peridemtical
monthly foundation training. The ATP details the scheadiutaining topics and objectives for each month and may be
modified as the year progresses to include other tgiofportunities that are made available or organizatidinedttions or
capabilities that are identified. A critical componehiS®T is time management on the part of the departmenthend
individual.

As a result, there will be little flexibility in th2012 version of the SOT-ATP as time and scheduling areadribcsuccess.

The Rogers Fire Department will utilize the following R standards for the foundation of all training certifimas and job
performance requirements (JPR). By utilizing the identififePA standards as a training framework, The Rogers Fire
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Department will provide technician level response cdipalnh both hazardous materials and technical rescukeaity of
Rogers.

= NFPA 472 Standard for Competence of Responders to HazardoesaisédNeapons of Mass Destruction
Incidents

= NFPA 1006 Standard for Technical Rescuer ProfessiondifiQaigons

= NFPA 1670 Standard on Operations and Training for TechS8&alch and Rescue Incidents

Additional training in the form of team evolutions, immptu scenarios, and spontaneous drills will be scheduwledghout
the course of the year to increase the capabilitieshiff personnel and SOT members in order to identify atjmeral

deficiencies and further meet the requirements necesfaryall-hazards team.

Training sessions will be used to evaluate the applicadfoknowledge and skills in addition to response capatdsiliim

special operations emergencies. Simulating the applicati decision-making is a critical aspect to the ssead the
Rogers Fire Department Special Operations Team. Thiisewdll be scheduled and evaluated by the Training Division
coordination with the City Wide Tour Commander.

The Rogers Fire Department realizes that additionalitigiiclasses are required throughout the year for indiviteeds for
certification, subject matter experts, specialized pis@s, and simply the technical development of SOT perso
Throughout the course of the year additional classesbeilbffered to assist in the development of the teaapslility.
Personnel who are not members of the SOT are alltavaedend and participate in training opportunities wimcneases the
technical knowledge and skill throughout the department.

The basis of all SOT training is the team-specifiairg which will be conducted primarily on the second Thuysifavery
other month from 9:00 am — 5:00 pm. This training requiras @ll SOT personnel, regardless of shift or levataifing,
are present and participate. This training will bedemed by assigned personnel within the Rogers Fire Deparfnantl
Training Plan and coordinated by the Training Division 8@ Director. Due to the importance of this trainial SOT
members shall be present throughout the course of thasdaccountability is critical to ensure all mensbare exposed to
the same training for consistency of operations throuigthe department.

The management of the ATP allows for dates to be predsded for the secondary aspect of SOT training in whi@CT
personnel assigned to a shift come together and tralmeasssigned topic. This training requires that all mentiemesent
and if they are absent, each individual must make arrangemitht Station 5 to oversee and complete the trainifige
SOT ATP contains assigned dates for all SOT traironactur.

All SOT training dates that are listed within the ATP nb&ysubject to change with the approval of the DFC-SDdpics
for these training sessions are established by thenifigaDivision. The topics for the team training sessiavill be
coordinated with the ATP topics for all department membkrshall be the responsibility of the members aheshift to
complete the SOT monthly training with all members preseThe agenda and all other training requirementghiese
sessions will be provided by the Training Division.

In addition to the monthly SOT training, specialized sesrand certification classes will be conducted to theetraining
standards established by the Rogers Fire Departmennv®RD SOP 631 Special Operations Team Minimum Training
Standards. The ATP identifies classes that will be elD13 in order to increase the response capabilityeoSihecial
Operations team and its members.

Each team member will also complete quarterly mininttemming standards in accordance with RFD-SOP 631 Special
Operations Team Minimum Training Standards. In order tdéurskills and knowledge on an individual and company
basis, each SOT member will be responsible for camglea quarterly minimum training standards task book.e Th
minimum training standards quarterly task books will be dgeal by the Training Division and will consist of knowledge
and skills that are coordinated with the subjects cordawithin the ATP. It is the responsibility of eactdividual to
complete these task books in accordance with standardinggeetcedures and to the standard set forth by the RBgers
Department.

Each member of the SOT team will be required to compheteannual task book that consists of job performance
requirements (JPR) established by the Rogers Fire Depdrtmeaccordance with state and federal regulations.selThe
competencies will be evaluated on a yearly basis.s Balance between the SOT-ATP, the annual task book.edyart
minimum training standards, and annual evaluations willrenthat SOT members receive the necessary traimimgintain

skill proficiency and technical knowledge required of RFD¥S®@embers in accordance with the specified NFPA standards.
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The team evaluations for 2013 will be conducted by outsideiaak chosen from surrounding states based upon their
technical expertise, with emphasis on evaluators bejrgrary member of a federal US&R Task Force. This ggsawill

still follow RFD policy but utilize these evaluatorg fa critical, unbiased evaluation process to valitdlatecompetency of
each individual as well as the ability of the SOTdspond to both technical rescue and hazardous materiasritsi

The SOT-ATP will be re-evaluated on a monthly basi€bynmand Staff and the SOT Director to ensure iffeceve and
receiving the commitment that is necessary for succéhs total training hours for SOT personnel is 121 fiofiispecialty
instruction. The following training topics will be utied for 2013.

Special Oper ations

Disaster Communicatiofs
= Objectives include the ability of emergency response geosiand relevant department leaders to
continue to communicate in the event of natural disastacts of terrorism, and other man-made
disasters and to ensure, accelerate, and attainpetafdle emergency communications nationwide.
(Benton County Emergency Management)
Emergency Shoring
= Objectives include the ability to maintain the strenaytld integrity of any structurally damaged or
unstable elements within a structure through the disperdidoads. All personnel will learn
shoring concepts and demonstrate construction withinezbpifuations and construction types.

January

Hazardous Materials Olympics (SOT Company Training)
= Objectives include an overview and the performance oframa materials skills in various
environments utilizing current response policies and teciasi  All personnel will demonstrate
the requisite knowledge and skills defined within NFPA 47@q8FD haz-mat equipment
Hazardous Materials Recognition and Identification PralcApplication February
= Objectives will include the identification of hazard ctzsand the product name and characteristics
of hazardous materials found during hazardous materials emeaggie The top chemicals will be
utilized including situations, locations, and contesnsith high probability of hazardous materials.

Trench Rescue (SOT Company Training)
= Objectives will include technician level trench rescuérye Department policy will be exercised
through live trench scenarios. All training will emphagzoper rescue procedures and safety whil
focusing on step by step procedures for deep trenchesetiitegs/ L trenches, and victim removal.
Hazardous Materials Air Monitoring March
= Objectives will focus on the knowledge and skills relatedtite use of and interpretation of
information provided by hazardous materials air monigpequipment through hands on exercises
using skills and knowledge to selection, equipment limiatialata interpretation, and collection.

11°]

Search and Rescue I*
= Certification from the National Association for Sdar@nd Rescue in the Introduction to Search and
Rescue (I-SAR). Obijectives will provide knowledge contey the general responsibilities, skills,
abilities, and the equipment needed by persons who woulthtiEipating in a search and resgueApril
mission. The course is based around wilderness envirdarbeh a base of knowledge for all SAR
environments
(National Association for Search and Rescue)
Wide Area Search*
= Certification from Texas Engineering Extension Ser{itBEX) for Wide Area Search (PER 213).
Objectives will include increasing the ability of persehto effectively plan, manage, and conducMa1
wide area search operations. The course is designedl fersonnel to coordinate and perform wide y
area search operations during disasters either naturelromade, including acts of terrorism.
(Texas Engineering Extension Service)
*Denotes outside instructor will be utilized for training session as organized by Training Division




Structural Collapse Technician
= This high level technician course meets and exceed®fRA 1670 and 1006 standards and is
based on the exact course outline of the FEMA USAR cdartsght to the national task forces. At
the conclusion of this course the student shall be capéblazard recognition, equipment use, ang
techniques to operate safely and effectively at stralctnilapse incidents involving the collapse or
failure of concrete tilt-up, reinforced concrete, atekl construction.
(Spec Rescue)

June

Open Water
= Objectives for open water rescue training is to provitlgedsonnel with the knowledge and skil
necessary to perform waterborne rescue procedures @fidenvironmental conditions utilizing
personal protective equipment, boats, and other wateitrgfen and entangled emergency situatio

Hazardous Materials Chemistry
= The objectives for this hazardous materials session inelnde/erview of basic chemistry relating
to the categories of hazardous materials including rettognidentification, reactivity, and health
hazards encountered during emergency responses utilizing depastandard operating procedures

)

NS

July

Confined Space Rescue (SOT Company Training)
= The objective is to prepare for emergency incidents tha¢ hesulted in the need for a permit
required confined space rescue at the Technician level dhdewew the use of specialized
equipment for atmospheric monitoring, and commercial ascler constructed retrieval systems.

Hazardous Materials Air Monitoring
= Objectives will focus on the knowledge and skills relatedtite use of and interpretation of
information provided by hazardous materials air monigpequipment through hands on exercises
using skills and knowledge to selection, equipment limiatialata interpretation, and collection.

August

Agriculture Rescue
= The objective of this certification course is to provjgersonnel with the knowledge and skills
necessary to respond to emergencies involving farm tipeseor farm equipment with actual case
studies, equipment overview, as well as skill rotatiand team scenarios simulating emergencie
involving tractor rollover, grain bin, anhydrous leak§,CPentanglements, and new technology.
This will include an application of department equipment d anprocedures.
(Eastern Oklahoma County Fire Program)

5 September

Advanced Hazardous Materials Technician Refresher (SOT Company Training)
= Objectives will include technician level requisite knowledged skills required by Arkansas
Department of Emergency Management necessary to ctiméroklease of hazardous materials and
take appropriate action at the technician level. Tecimitivel responses to releases or potentia
releases of hazardous substances for the purpose of dogtritie release requiring the use
specialized chemical protective clothing and specidligentrol equipment. This training session
will serve to reinforce the refresher required ofd&partment personnel certified as a technician.

]
|

October

Advanced Auto Extricatioh
= Objectives for advanced vehicle extrication include #gmgnition of hazards associated with the
design and construction of vehicles and their relatmrihe emergency incident and response
Practical scenarios will address implementing and utdizire incident command system, responsg
to emergency calls, scene size-up, site control, soeagagement, identification of common
hazards, safety considerations, vehicle stabilizatind,extrication techniques.
(Eastern Oklahoma County Fire Program)

2 November

Special Operations Team Evaluations (SOT Company Training)
Objectives include evaluation of proficiency in responseseach SOT discipline: hazardous
materials and technical rescue. Outside evaluatordavilitilized for the evaluation process per the

December

SOT-ATP and will be in accordance with RFD Sop 621 Sp@gaations Team Evaluations.
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Aircraft Rescue and Firefighting Team

Rogers Fire Department Standard Operating Procedure 650 F&drir Annual training Plan establishes the necessttyeof
ARFF-ATP implementing a specialized approach to airemattrgencies that will increase the requisite knowleddeskitis
of team personnel responding to these types of incidents émetely increase the level of service for the Rodéusicipal
Airport as well as the Northwest Arkansas Regionapdit (XNA). This approach mandates a comprehensiyveaabrds
approach that complies with federal, state, and local agguns, specifically the Federal Aviation Administeati(FAA) and
the National Fire Protection Association (NFPA).

The established team training plan will ensure thatrainbers are provided the necessary training to estadlistrong
foundation in aircraft emergencies and can perform comgetenequired of the ARFF team. The ARFF specifiming

will be for ARFF members as well as reserve memb@rs complimented by the company training for all department
personnel outlined within the ATP. This training allonsraémbers to receive a minimum, of twenty four (24ynsoof
ARFF training which will allow for better integrati@mf resources during emergency operations as establisti@d Rbgers
Fire Department Standard Operating Procedure 652 ARFF Teziming Requirements.

The ATP details the scheduled training topics and objectimeeach quarter and may be modified as the year jgs@g¢o
include other training opportunities that are made availabbrganizational directions or capabilities thatideatified. The
Rogers Fire Department will utilize the following NFPAstlards and FAA for the foundation of all training cexdifions
and job performance requirements (JPR). By utilizingdhetified NFPA standards as a training framework,

NFPA 402: Guide for Aircraft and Firefighting Operations

NFPA 405: Standard for the Recurring Proficiency of Airpare Fighters
NFPA 1003: Standard for Airport Fire Fighter Professionaifications
FAA Part 139 Airport Certification

Additional training in the form of team evolutions, immptu scenarios, and spontaneous drills will be scheduwedghout
the course of the year to increase the capabilitieshiff personnel and ARFF members in order to identifgrational
deficiencies and further meet the requirements necefsagirport and aircraft emergency response. Thessoses will
evaluate the application of knowledge and skills in additcresponse capabilities in ARFF emergencies. Simgl#ie
application of decision-making is a critical aspect toghecess of the Rogers Fire Department ARFF Team. Thidise
will be scheduled and evaluated by the Training Divisioodordination with the City Wide Tour Commander.

The primary aspect of SOT training is team specifiaiingi which will be conducted primarily on the First Fsidzsf every
quarter and will be scheduled from 9:00 am — 5:00 pm. T&iising requires that all ARFF personnel, regardless &f ahi
level of training, are present and participate. Thasing will be conducted by assigned personnel within the iRdgiee
Department Annual Training Plan and coordinated by the TaiDimision and ARFF Director. Due to the importance of
this training, all ARFF members shall be present througkhe course of the day as accountability is ctiteaensure all
members are exposed to the same training for consysbpéperations throughout the department.

All ARFF training dates are listed within the ATP butyri® subject to change with the approval of the DFC-SDdpics
for these training sessions are established by thaifigaDivision. The agenda and all other training requénets for these
sessions will be provided by the Training Division.

In addition to the monthly training, specialized coursed egrtification classes will be conducted to meet tha@itrg
standards established by the Rogers Fire Departmenttds ®Wiogers Fire Department Standard Operating Procedure 652
ARFF Team Training Requirements. The ATP identifiesse#a that will be held in 2013 in order to increasedlponse
capability of the Special Operations team and its neemb

Each member of the ARFF team will be required to comapéet annual task book that consists of job performance
requirements (JPR) established by the Rogers Fire Depdrtmeaccordance with state and federal regulations.selhe
competencies will be evaluated on a yearly basis. Gdlence between the ARFF-ATP, the annual task book, ramehh
evaluations will ensure that ARFF members receivenbeessary training to maintain skill proficiency amdhnical
knowledge required of members in accordance with the ggb&iFPA and FAA standards.

The ARFF team evaluations for 2013 will be conducted byidritsvaluators chosen from surrounding states based upon
their technical expertise, with emphasis on evaluateirsgba primary member of a national or internationgdamit This
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process will still follow RFD policy but utilize thesmvaluators for a critical, unbiased evaluation predesvalidate the
competency of each individual as well as the abilitthef ARFF team to respond to both airport and aireragrgencies.

This ARFF-ATP will be re-evaluated on a monthly bdasisCommand Staff and the ARFF Director to ensure iffectve
and receiving the commitment that is necessary foresscc The total training hours for ARFF personnel is @& of
specialty instruction, including the twenty four (24) hamnual refresher at the Mississippi Fire Academy. Bhewing
training topics will be utilized for 2012.

Aircraft Rescue and Firefighting Team

ARFF Response
= Objectives include the fundamental aircraft fire-figigttechniques, including the approach,
positioning, initial attack, and selection, application, arehagement of the extinguishing agents and January
reaction of aircraft materials to heat and flame; laarhrds of aircraft related to ARFF operations.

ARFF Rescue Operations
= Objectives will include gaining access to an aircraft assisting in the evacuation process, performjng

disentanglement, and access into and out of an aitieratigh normal entry points and emergency April

hatches, shut down so that passenger evacuation and gescbe accomplished.

ARFF Emergency Vehicle Operations
= Objectives include operating an ARFF vehicle using defertiiing techniques under emergency
condition so that control of the vehicle is maintdirsd demonstrate the ability to operate passenger
restraint devices; maintain safe following distances; ramirdontrol of the vehicle while accelerating,  July
decelerating, and turning, given road, weather, andidrafbnditions; operate under adverse
environmental or driving surface conditions; and use aotiomgauges and controls.

ARFF Team Evaluations
= Objectives include evaluation of proficiency in responsesaircraft emergencies and airport
emergencies. Outside evaluators will be utilized foreeduation process per the ARFF-ATP and| December
will be in accordance with RFD SOP 651 ARFF Team Evalna

It is the goal of the Rogers Fire Department to providafa, comprehensive training program to all personnelremease

the overall effectiveness of the organization. The ldgveent of the annual training plan (ATP) is the resgality of the
Deputy Fire Chief of Special Operations and Training (DFQ-SI@ accordance with Rogers Fire Department Standard
Operating Procedure 141 — Annual Training Plan and shall be cechgleting the 4th Quarter of each year. It shall be the
responsibility of the Training Division as well as tiaining committee to establish topics of instruction the calendar
during the development process. This process will inchggggning the number of hours per subject area anahrtbieames

for which each course will be delivered.

The ATP establishes topics for the upcoming year andesttio find new and progressive opportunities to advamee t
training baseline of all personnel. The ATP will setwdalance the training across all disciplines in otdeneet the current
and future needs of the organization. It shall take intmant the guidance of the Fire Chief, the Rogers Fire frepat
mission statement, best practices from across thematurrent state of the department, and deficienciesdniat Post-
Incident Analysis sessions as well an the annual evatu@tocess. It is recognized that personnel will dtteourses
throughout the year and the information will be passedutiirdhe Training Division and disseminated to all personnel
through the training calendar.

A multifaceted approach to training allows the Rogers Bepartment to receive training on all levels of thgaaization
and ensures all disciplines are engaged on a regular basi ability to adjust training to the needs of the depart will be
a strength of the plan as it ensures constant evaruatid accountability throughout the course of the ydas. flan will be
reevaluated on an on-going basis by Command Staff andatheng committee to ensure it is as effective dsnded and
receiving the commitment that is necessary for sicces

It is recognized that the ATP is the driving force behihe daily schedule but must also be coordinated with other

responsibilities that must occur throughout the course efyitar. The 2013 ATP takes these responsibilities into
consideration and also coordinates training topics acissiplines for more effective training and logistics.
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It is the responsibility of the Deputy Fire Chief of Spédperations and Training to ensure adequate scheduling is
maintained and adjustments are made to include propdicatitins to all department personnel. It is the primgwal to
allow forty five days advance notice for adjustmentsny teaining event that is covered within the ATP. Thifl imiclude

the establishment of specific dates, instructors, abgsitand especially the desired outcome for each tramiegt. In
addition, specific class times will be established du@iegimand Staff and published to all personnel with twokeeetice

as part of the Weekly Activities Report (WAR). The WA&port, Command Staff, company officer meeting, citgtewi
meeting, and newsletter all provide a means of ndtidicaof training throughout the year.

The DFC-SOT will coordinate with the training commétto establish quarterly minimum company standards gitinia
development of the ATP. This will allow the minimum compatandards to coincide with the monthly topics assigreed
the ATP. The training committee will also establan instructor and program evaluation processes toideimgth the
Annual Training Plan. These evaluations will servedentify areas of deficiency within the training prograsveell as
deficiencies in individual's performance. Results ofhe@waluation process will be examined by the DFC-SGth w
abnormalities or concerns brought to the training catemfor consideration and potential recommendations.

The 2013 ATP continues to address the paradox of firefigtatering through an aggressive, tiered approach. Thiedpar
states that as the Rogers Fire Department does a joétie preventing fires and other emergencies, thepesfgient and
experienced firefighters may become. With this undersigndasic skills as well as high risk / low frequeresgnts must
be practiced, refreshed, and mastered. The paradox oblffirefitraining accelerates the need for an aggressireng
program to be implemented in order to provide superioicgto the community. The final ingredient to thEPAis the
hard work and dedication on the part of the SOT membeeslic&tion to the mastery of the requisite knowledge &ifld s
critical to team and departmental success. The end wdstiie ATP is to ensure that each member of the Rdgees
Department has the knowledge, skills, and abilities téopartheir duties safely and to the level establishethkyRogers
Fire Department for the city of Rogers.

It isthe mission of the Rogers Fire Department Training Division to provide the highest quality and most progressive education
and training to ensure our personnel can safely and effectively deliver exceptional servicein all risk-related disciplines.
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ROGERSFIRE DEPARTMENT

Established 1888

January
**Denotes 2013 Scheduled Date TBA
1 2 3 4 5
Company Level
Business
Inspections
New Years Day
6 7 8 9 10 11 12
Company Officer Meetir ARFF Team
City Wide SOP Implementatit Training
SOT Team EMS Advisory
Training Committee
13 14 15 16 17 18 19
TEEX Leadership Develogent Symposiul | [ NFA - HSO |
20 21 22 23 24 25 26
[ EMS-Traumatic Injury in the Pregnant Pati (2) | Training
Committee
| ISFSI 1403 Live Fire Trainir* |
27 28 29 30 31
Truck Company Operation8) |
Prevention Division — Company Level Business Inspastid-irst (1) Quarter
January 4 EMS Advisory Committee
January 8-10 Company Officer Meeting
January 8-10 City Wide SOP Implementation
January 10 SOT Training — Disaster Communications f&eney Shoring
January 11 ARFF Team Training — ARFF Response
January 22-24 EMS - Traumatic Injury in the Pregnant Ratien
January 25 Training Committee
January 29-31 Fire - Truck Company Operations
January 23-25 ISFSI 1403 Live Fire Training
January 14-16 TEEX Leadership Development Symposium QF39

January 14-16
January 18-19

Hazardous Materials TTT
National Fire Academy Health and SafdtyeDf
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ROGERSFIRE DEPARTMENT
Established 1888

February
**Denotes 2013 Scheduled Date TBJA
Company Level 1 2
Business EMS Advisory
Inspections Committee
[ NFA —PICO (17 |
3 4 5 6 7 8 9
Target Hazard [ Company Officer Meetig | Target Hazard
FMA 2/3 FMA 1/5
[ FDSOA Incident Safety Officer (2 | [ MUFRTI Winter Fire Schoc |
10 11 12 13 14 15 16
Target Hazard [ SOT Team ShifTraining (7) | Target Hazard
FMA 2/3 FMA 1/5
17 18 19 20 21 22 23
Target Hazard Training
FMA 2/3 Committee
[ Tech Res Technical Rescue Cor6) | Target Hazard
| | FMA 1/5
President’s Da Airport Firefighter NEPA 1003 (Jackson, v | [_Midwest Responder Conferer |
24 25 26 27 28
[ IAFC Executive Edge (Orla|ndo (F |
[ Haz-Mat - Emergency Response Ito Domestiological Irllcidents(lﬁ)* I |

[ [
EMS - Bloodborne Pathogens and Infection Control (Indepér8tedy)

Target Hazard Tour Prevention Division — FMA 1, FMA 2, k18, FMA 5
Prevention Division — Company Level Business Inspastid-irst (1) Quarter

February 1 EMS Advisory Committee

February 4 Target Hazard Tour FMA 2/3

February 5-7 Company Officer Meeting

February 8 Target Hazard Tour FMA 1/5

February 11 Target Hazard Tour FMA 2/3

February 12-14 SOT Team Shift Training — Hazardous Méedilgmpics / Recognition and Identification
February 15 Target Hazard Tour FMA 1/5

February 18 Target Hazard Tour FMA 2/3

February 19-21 Technical Rescue - Technical Rescue Core
February 22 Target Hazard Tour FMA 1/5

February 22 Training Committee Meeting

February 25-March 2

Haz-Mat - Emergency Response to Btanigiological Incidents (Louisiana State University)

February 1-2
February 5-7
February 8-10
February 18-22
February 22-24
February 28-March 2

Preparing for Initial Company Operati¢h€Q)
Fire Department Safety Officer Assaoiathcident Safety Officer

MUFRTI Winter Fire School (ColumbioM
Airport Firefighter NFPA 1003 (Jackson MS)
Midwest First Responder Conference ekluBprings AR)
IAFC Executive Edge (Orlando FL)
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ROGERSFIRE DEPARTMENT
Established 1888

March
**Denotes 2013 Scheduled Date TB
Hydrant SCBA Fit Test 1 2
Inspection
EMS Advisory
Company Level Committee
Business
Inspections Haz-Mat - Emergency Responto Domestit Biological Incidents (1€ |
3 4 5 6 7 8 9
EMS-Intranasal & 10 Administratic |
EMS Today Conference (Washington [ |
[ CPSE Excellence Conferer |
10 11 12 13 14 15 14
Company Officer Meetir
Driver / Operato- Pump Operations (
[ ARFF Refreshe- XNA ]|
[ IAFC Southwest | Chiefs Conferer* (TBD) |
17 18 19 20 21 22| 23
[ SOT Team Shift Trainin |
24 25 26 27 28 29 30
- - Training
31 [ Fire - Forcible Entry (8 | Committee
Company Level
Business

Inspections Due

EMS — Rapid Sequence Intubation (Independent Study)

SCBA Fit Testing -

Hydrant Inspections

Prevention Division — Company Level Business Inspastid-irst (1) Quarteiue March 3}
March 11 — April 12

Rogers Fire Department Recruit Ricademy

February 25-March 2

Haz-Mat - Emergency Response to Sianigiological Incidents (Louisiana State University)

March 1 EMS Advisory Committee

March 5-6 EMS - Intranasal Medication and IO Administratio

March 12-14 Company Officer Meeting

March 12-14 Driver / Operator — Pump Operations

March 19-21 SOT Team Shift Training — Trench Rescue atdans Materials Air Monitoring
March 26-28 Fire - Forcible Entry (2 Alarm Training)

March 29 Training Committee

March 31 Company Level Business Inspections Due

March 4 -7 CPSE Excellence Conference (Henderson NV
March 5-9 EMS Today JEMS Conference and Exposition (Wgtdn DC)
March 11-15 IAFC Southwest | Chiefs Conference** (TBD)

March 11-12 ARFF Refresher (XNA)

19



ROGERSFIRE DEPARTMENT

Established 1888

April
**Denotes 2013 Scheduled Date TBJA
Hydrant 1 2 3 4 5 6
Inspection Engine Testing
EMS Advisory
Company Level BLS Instructor Company Officer Meetir Committee
Business TTT City Wide SOP Implementatic

Inspections [ Disaster Medic Specialist (TEE |

7 8 9 10 11 12 13
SOT —Team Training — Intro
ACLS Instructor NIMS ICS 30( to Search & Resc ARFF Team
TTT Training
14 15 16 17 18 19 2
| NFA - DICO (12) |
[ ARFF-Aircraft / Airport Response Familiarization |
21 22 23 24 25 26| 27
EMS - Mass Casualty Incider (Regional Drill
l - (Req Training

Committee

[ Fire Department Instructors Conferet |
28 29 30

NASA Collapsed Structure Disaster Course (Moffégid=CA)

PALS Instructor
TTT

Hydrant Inspections - Engine Testing
Prevention Division — Company Level Business InspastidSecond (2) Quarter

March 18 — April 12
April 15 — June 21

Rogers Fire Department Recruit Ricademy

Northwest Arkansas Firefighter Stasgl&cademy

April 2-4 Company Officer Meeting

April 2-4 City Wide SOP Implementation

April 5 EMS Advisory Committee

April 9 NIMS ICS 300

April 10-11 SOT Team Training — Introduction to Search Badcue (NASAR)

April 12 ARFF Team Training — ARFF Rescue Operations

April 16-18 ARFF - Aircraft / Airport Response Familzation

April 23-25 EMS - Mass Casualty Incidents (Regional PDrill

April 26 Training Committee

April 1 Basic Life Support Instructor TTT

April 8 Advanced Cardiac Life Support Instructor TTT

April 19-20 Decision Making for Initial Company Operations

April 22-26 Fire Department Instructors Conference (Indianapolis IN)
April 29 Pediatric Advanced Life Support Instructor TTT

April 29-May 4 NASA Collapsed Structure Disaster Course (Moffett Field, CA)
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May
**Denotes 2013 Scheduled Date TBJA
Hydrant | 1] 2] 3] 4
Inspection [ NASA Collapsed Structure Disaster Course (MoffétldeCA) |
Company Level [ Fire Rescue Med (Las Vegas N |
Business
Inspections | CPRogers |
5 6 7 8| 9 10 11
Company Officer Meetir
SOT Tean- Wide Area Search*(TEE) EMS Advisory
Committee
Fire Rescue Med (Las Vet NV) |
CPRoger |
12 13 14 15 16 17 1

[ Technical Search Special- TEEX |
[ Haz-Mat - Recognition and Identification ( [ |
[ KTA Honor Guard Symposium (Lewisville T ]

| CPRoger |

19 20 21 22 23 24 25
Fire - Engine Company Operatic (“The Nozzle Forward”(16) |

26 27 28 29 30 31

Training
Committee

Tech Res« Wide Area Searc(4)

Memorial Day

EMS — Environmental Emergencies (Independent Study)

Hydrant Inspections

Project Prom Night TBA — Rogers Heritage High School

Project Prom Night TBA — Rogers High School

Prevention Division — Company Level Business InspastidSecond (2) Quarter

April 15 — June 21 Northwest Arkansas Firefighter Stassl&cademy

May 1-17 CPRogers

May 7-9 Company Officer Meeting

May 7-9 SOT Team Training - Wide Area Search (TEEX)

May 10 EMS Advisory Committee

May 13-17 Technical Search Specialist (TEEX)

May 14-16 Haz-Mat - Recognition and Identification

May 19-24 Fire - Engine Company Operations

May 28-30 Technical Rescue - Wide Area Search

May 31 Training Committee

May 3-7 Fire Rescue Med (Las Vegas NV)
May 16-18 Keeping Tradition Alive Honor Guard Symposium** (izxille TX)
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June
**Denotes 2013 Scheduled Date TBJA
Ladder Testing 1
Company Level
Business
Inspections
2 3 4 5 6 7 8
EMS Advisory
[ Company Officer Mee|tir | Committee
[ MUFRTI Sumner Fire Schoc
9 10 11 12 13 14 15
MUFRT]I [ NFPA Conference and Ex | |1 NFA Building Combustibl |
Summer | | [
Fire Schoc | Structure Collapse Technici |
16 17 18 19 20 21 22
[ Driver/ ODerTltO)— EmerqenC\Vehi<|:Ie Ops/Foa |
I |
[ Structure Collapse Technici | [_NEA Building Non- Combustibl_]
23 24 25 26 27 28 29
[ EMS - Rapid Sequence Intubation |
30
Cpmpany Levgl Arkansas Fire Chiefs Conferen
BusmessDInspectlo Arkansas Firefighters Conference
ue T
Ladder Testing

Prevention Division — Company Level Business InspastidSecond (2) QuarteDije June 30

April 15 — June 21
June 24 — July 19

Northwest Arkansas Firefighter Stasgl&cademy
Rogers Fire Department Recruit Fire Acade

June 4-6

Company Officer Meeting

June 7 EMS Advisory Committee

June 18-20 Driver / Operator - Emergency Vehicle Ojoersit Foam

June 25-27 EMS — Rapid Sequence Intubation: Refresher

June 28 Training Committee

June 30 Company Level Business Inspections Due

June 5-9 MUFRTI Summer Fire School (Columbia,)MO
June 10-17 Structure Collapse Technician

June 10-13 National Fire Protection Association Cemiee and Expo (Chicago IL)
June 14-15 Principals of Building Construction: Combus{iNIeA)

June 21-22 Principals of Building Construction: Non Cormibles{NFA)

June 28-30 Arkansas Fire Chief Association Conference** (Hot Springs AR)
June 28-30 Arkansas Firefighters Association Conference** (Hot Springs AR)
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July
**Denotes 2013 Scheduled Date TBJA
1 2 3 4 5 6
Company Level
Business [ Company Officer Meetir
Inspections | |
[ City Wide SOP Implementatit
Independence Da
7 8 9 10 11 12 13
EMS Advisory
SOT Team Committee
[ ARFF - Aircraft Rescue &Firefighting Response (| Training
ARFF Team
Training
14 15 16 17 18 19 2
[ Preventior— Inspections and Codes ( |
21 22 23 24 25 26| 27
[ National Fire Acade|mv Command and C|ontr0| Incideperation |
[_Fire- Building Construction Strateqy & Tactics _| Training
| | Committee
[ Eirehouse Expo (Baltimore Ml
28 29 30 31
[__EMS- cardiac Arrest/High Performance C (2) |
[ Alrkansas EMS Confelren** (Hot Springs AlR

Prevention Division — Company Level Business Inspastiorhird (3) Quarter

July 2-4 Company Officer Meeting

July 2-4 City Wide SOP Implementation

July 8-10 ARFF - Aircraft Rescue & Firefighting Response

July 11 SOT Team Training — Open Water Rescue / Hazadaterials Chemistry
July 12 EMS Advisory Committee

July 12 ARFF Team Training — ARFF Emergency Vehicler@pas

July 16-18 Prevention Division — Inspections and Codes

July 23-25 Fire - Building Construction Strategy & Testic

July 26 Training Committee

July 29-31 EMS — Cardiac Arrest/High Performance CPR

July 22-26 National Fire Academy Command and Conti@tlémt Operations

July 23-27 Firehouse Expo (Baltimore MD)

July 31-August 4

Arkansas Emergency Medical Services Ganfe**
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August
**Denotes 2013 Scheduled Date TB
1 2 3
Company Level [ Arkansas Fire Conferen |
Business
Inspections
4 5 6 7 8 9 10
[ Company Officer Meetir | EMS Advisory
[ [ Committee
| EM|S— Pre-Hospital Tratfma Life Support () | |
Hazardous Materials Challenge** (Los Alamos N |
11 12 13 14 15 16 17
[ SOT Team Shift Training ) |
| |
[ Fire Rescue International (Chicago |
[ [
Instructor |
18 19 20 21 22 23 24
[ Tech Re|s- Structure Collapse|Rescue | [ NEA - STICC |
Instructor |
25 26 27 28 29 30 31
Training
Committee
Hazardous Materials Refresher

Prevention Division — Company Level Business Inspastiorhird (3) Quarter

Frisco Festival TBA

August 5-10
August 6-8
August 9
August 13-15
August 20-22
August 27-29

EMS- Pre-Hospital Trauma Life Support (PHTLS)

Company Officer Meeting

EMS Advisory Committee

SOT Team Shift Training — Confined Spaceleesklazardous Materials Air Monitoring
Technical Rescue - Structure Collapse Rescue

Hazardous Materials - Hazardous Materiategtedr

August 30 Training Committee

August 1-2 Arkansas Fire Conference

August 7-10 Hazardous Materials Challenge (Los Alaxidp
August 12-23 Instructor |

August 13-17 Fire Rescue International (Chicago IL)

August 23-24

Strategy and Tactics for Initial Company Opersit
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September
**Denotes 2013 Scheduled Date TBJA
1 2 3 4 5 6 7
Company Level | Station Inspectiong
Business i i EMS Advisory
Inspections | Company Officer Meetir | Committee
Inspections | [
PPE Inspections [ Driver / Operator Water supply & Pump Ops (|
Labor Day
8 9 10 11 12 13 14
EMS World Exp: (Las Vegas, N\ |
SOT Tean— A|q. Rescue (1t |
Arkansas Department of Emergency ManagerHazardous Materials Technic |
15 16 17 18 19 20 21
[ EMS - Rapid Sequence Intubati (2) |
[ [
Arkansas Department of Emergency ManagerHazardous Matials Technicia |
22 23 24 25 26 27| 28
Training
[ I|:ire- Fire Behavior (5|E | Committee
Instructor | |
29 30
Company Level
Business
Inspections
Due

Personal Protective Equipment Inspections

Station Inspections
Apparatus Inspections
September 9-November 15

Northwest Arkansas Firefighterddtds Academy

Prevention Division — Company Level Business InspastioThird (3) Quarterf{ue September 30

September 3-5
September 3-5
September 6
September 11-12
September 17-19
September 24-26
September 27

Company Officer Meeting

Driver / OperatalVater Supply & Pump Operations

EMS Advisory Committee
SOT Team Training — Agricultural ResOkéafhoma State University)
EMS - Rapid Sequence Intubation (Independey} St

Fire - Fire Behavior
Training Committee

September 3-6
September 9-13
September 9-20
September 21
September 23-27

The Challenge / Hazardous Materials Warksho

EMS World Expo

Instructor Il

25
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October
**Denotes 2013 Scheduled Date TB|
1] 2 | 3 4 5
Company Level EMS - Traumatic Brain Injur | NFFF
Business | | EMS Advisory Memorial
Inspections C|ompanv Office Meeti|n_c | Committee Weeken
Hose Testing City Wide SOP Implementatit | NFA - MICO |
6 7 8 9 10 11 12
NFFF
Memorial Target Hazard SOT Team ShifiTraining (7' | Target Hazard
Weeken FMA 7 | | FMA 4/6
Airport Firefighter NFPA 100 |
[ Fire Prevention We¢ |
13 14 15 16 17 18 19
Target Hazard Off Dev - Leadership in the Fire Service | Target Hazard
FMA 7 FMA 4/6
Trench Resct Techniciai |
20 21 22 23 24 25 26
Training
Target Hazard Committee
EMA 7 Haz-Mat - Large Scale Respon(4) | Target Hazard
| EMA 4/6
| Hot Zone (Houston TX
27 28 29 30 31
Officer Development Acader
Hose Testing
September 9-November 15 Northwest Arkansas Firefighterddtds Academy
Prevention Division — Company Level Business Inspastid-ourth (4) Quarter
Target Hazard Tour Prevention Division — FMA 7, FMA 4, k14
October 1-3 Company Officer Meeting
October 1-3 City Wide SOP Implementation
October 1-3 EMS — Traumatic Brain Injury
October 4 EMS Advisory Committee
October 7 Target Hazard Tour FMA 7
October 8-10 SOT Team Shift Training — Advanced HazardaterMls Technician Refresher
October 11 Target Hazard Tour FMA 4/6
October 15-17 Officer Development - Leadership in the Sarvice
October 18 Target Hazard Tour FMA 4/6
October 22-24 Hazardous Materials - Large Scale Response
October 25 Training Committee
October 4-5 Managing Company Tactical Operations
October 5-6 National Fallen Firefighters Memorial Weeken (Emmitsburg, MD)
October 7-11 Airport Firefighter NFPA 1003 (Jackson) MS

October 14-18
October 23-26
October 29-31

Trench Rescue Technician

Hot Zone **

Officer Development Academy
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November
**Denotes 2013 Scheduled Date TB
1 2
Company Level
Business EMS Advisory
Inspections Committee

3 4 5 6 7 8 9

[ Company Officer Meetir |

[ |

[ Fire- RIT Ops/ FF Safety & Surviv(6) |

10 11 12 13 14 15 16
SOT Team
Training
Veterans Day
17 18 19 20 21 22 23
Training
Committee

[ Tech Res« Wilderness Search & Rescue |

24 25 26 27 28| 29 30
Thanksgiving Day

EMS — Continuous Positive Airway Pressure (Independent Study)

September 9-November 15

Northwest Arkansas Firefighterddtds Academy

Prevention Division — Company Level Business Inspastid-ourth (4) Quarter

November 1
November 5-7
November 5-7
November 14
November 19-21
November 22

EMS Advisory Committee

Company Officer Meeting

Fire - Rapid Intervention Ops/ FF Safefugvival
SOT Team Training — Advanced Auto Extiocati
Technical Rescue - Wilderness Search &&esc
Training Committee

November 8-9

Health and Safety Officer (NFA)
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December
**Denotes 2013 Scheduled Date TBJA
1 2 3 4 5 6 7
EMS Advisory
Company Level Committee
Business [ Company Officer Meetir |
Inspections | | ARFF Annual
[ MCS CompanyAnnualEvaluation | Evaluations
8 9 10 11 12 13 14
Arkansas Fire Acader Pumper IFSAC Certification (1 |
15 16 17 18 19 20 21
Training

[ SOT Team AnnuaEvaluation | Committee

22 23 24 25 26 27 28
Christmas Eve Christmas Day
29 30 31
Company Level
Business
Inspections
Due

EMS — Rapid Sequence Intubation (Independent Study)
Prevention Division — Company Level Business Inspastid-ourth (4) QuarteD{e December 31

December 3-5
December 3-5
December 6
December 6
December 17-19
December 20

Company Officer Meeting

Minimum Company Standards Company Evahgatio
EMS Advisory Committee

ARFF Team Evaluations

SOT Team Annual Evaluations

Training Committee

December 9-14

Arkansas Fire Academy Pumper IFSAC iCatitin

28



ROGERS FIRE DEPARTMENT
Established 1888

The Annual Training Plan is designed as a planning and prepatat! for the Rogers Fire Department. The Deputg Fir
Chief of Special Operations and Training as well as tlanihg Division works diligently to balance training and cesrs
throughout the year. Due to the amount of training nepessaneet the requirements of the department and itopeel,
many training courses must be scheduled on a yearlyamtalihis allows personnel to attend classes througheutdurse

of the year as well as plan their training in advanchis process also ensures that the Training Divisionweze of the
courses to balance over the course of multi year AnnuatiigaPlan. Many programs and conferences will be attended
an annual basis and scheduled by the Training Division. fdlleaving classes will be included in the 2014 Rogers Fire
Department Annual Training Plan with the exact dates webermined during the development phase.

Fire Officer |

Fire Officer Il

National Incident Management System 1CS-300, Intermetiiz8dor Expanding Incidents
National Incident Management System 1CS-400, AdvanceddCSommand and General Staff,
Complex Incidents

National Fire Academy Introduction to Unified Commanddg Casualty Incidents
Rope Rescue Technician

Confined Space Technician

Structure Collapse Technician

Advanced Pump Operations

Leadership |

Leadership Il

Leadership Ill

National Fire Academy Basic Fire Inspections

National Fire Academy Public Fire education Planning

Inspector |

National Fire Academy Firefighter Safety and Survivehe Company Officer Responsibility
Blue Card Certification

= TEEX Leadership Development Symposium

= Hazardous Materials TTT

= Fire Department Safety Officer Association Incidenfe8aOfficer

= Aircraft Rescue and Firefighter Refresher

= Midwest First Responder Conference

= CPSE Excellence Conference

= EMS Today JEMS Conference and Exposition

= Fire Department Instructors Conference

= Structure Collapse Technician

= National Fire Protection Association Conference Brplo

= Arkansas Fire Chief Association Conference

= Arkansas Firefighters Association Conference

= Firehouse Expo

=  Arkansas Emergency Medical Services Conference
= Arkansas Fire Conference

=  Fire Rescue International

= Airport Firefighter NFPA 1003

= Hot Zone
= Officer Development Academy
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The Annual Training Plan establishes the training schddul2013 and further defines when classes will be condwded
defined within the established ATP calendar. This sdireglserves the department in a variety of forms and allfaw
balance of topics, insurance that all requirements atehrmighout the course of the year, and allows commaafidastd
company officers to plan other assigned duties and rebpities in accordance with the established schedutac&times
will be published in the WAR report for each class lidgtetbw as well as the master training calendar maintaioredllf
personnel on Outlook. Adjustments or amendments to thedwlehenust be approved by the DFC-SOT with revision

provided to all personnel in a timely manner. The falh@gipages list all training and opportunities in 2013.
**Denotes 2013 Scheduled Date TBA

Month Training Topic Date

January EMS Advisory Committee January 4
Company Officer Meeting January 8-10
City Wide SOP Implementation January 8-10
SOT Training — Disaster Communications / Emergenayig January 10
ARFF Team Training — ARFF Response January 11
TEEX Leadership Development Symposium (Frisco, TX) January 14-16
Hazardous Materials TTT (Ft. Smith AR) January 14-16
National Fire Academy Health and Safety Officer January 18-19
EMS - Traumatic Injury in the Pregnant Patient January 22-24
ISFSI 1403 Live Fire Training January 23-25
Training Committee January 25
Fire - Truck Company Operations January 29-31

February EMS Advisory Committee February 1

Preparing for Initial Company Operations (PICO)

Target Hazard Tour FMA 2/3

Company Officer Meeting

Fire Department Safety Officer Association Incidenfe8eOfficer

February 1-2
February 4

February 5-7
February 5-7

Target Hazard Tour FMA 1/5 February 8
MUFRTI Winter Fire School (Columbia MO) February 8-10
Target Hazard Tour FMA 2/3 February 11

SOT Team Shift Training — Hazardous Materials OlympR&.V
Airport Firefighter NFPA 1003 (Jacksd®)

February 12-14
February 18-22

Target Hazard Tour FMA 1/5 February 15
Target Hazard Tour FMA 2/3 February 18
Technical Rescue - Technical Rescue Core February 19-21
Training Committee Meeting February 22
Target Hazard FMA 1/5 February 22

Haz-Mat - Emergency Response to Domestic Biologivaibents
IAFC Executive Edge

February 25-Mar 2
February 28-Mar2
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**Denotes 2013 Scheduled Date TBA

Month Training Topic Date
March
Rapid Sequence Intubation (Independent Study)
Haz-Mat - Emergency Response to Domestic Biologitablents February 25-Mar 2
EMS Advisory Committee March 1
CPSE Excellence Conference (Hendexson March 4-7
EMS Today JEMS Conference and Exposition (Washington D) March 5-9
IAFC Southwest | Chiefs Conference ** March 11-15
Company Officer Meeting March 12-14
Driver / Operator — Pump Operations March 12-14
SOT Team Shift Training — Trench Rescue / Haz-Mat Aanibring March 19-21
Fire - Forcible Entry (2 Alarm Training) March 26-28
Training Committee March 29
Company Level Business Inspections Due March 31
April

Company Officer Meeting April 2-4
City Wide SOP Implementation April 2-4
EMS Advisory Committee April 5
Basic Life Support Instructor TTT April 8
Pediatric Advance Life Support Instructor TTT April 9
NIMS ICS 300 April 9
Advanced Cardiac Life Support Instructor TTT April 10
SOT Team Training — Introduction to Search and RescASAR) April 10-11
ARFF Team Training — ARFF Rescue Operations April 12
ARFF - Aircraft / Airport Response Familiarization April 16-18
Decision Making for Initial Company Operations April 19-20
Fire Department Instructors Conference (Indianapolis IN) April 22-26
EMS — Mass Casualty Incidents April 23-25
Training Committee April 26
NASA Collapsed Structure Disaster Course fldtiorield, CA) April 29-May 4
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**Denotes 2013 Scheduled Date TBA

Month Training Topic Date
May
EMS-Environmental Emergencies (Independent Study)
CPRogers May 1-17
Fire Rescue Med (Lag&®&NV) May 3-7
Company Officer Meeting May 7-9
SOT Team Training - Wide Area Search (TEEX) May 7-9
EMS Advisory Committee May 10
Haz-Mat - Recognition and Identification May 14-16
Keeping Tradition Alive Honor Guard Symposium ** (Lewis®illX) | May 16-18
Fire - Engine Company Operations May 19-24
Technical Rescue - Wide Area Search May 28-30
Training Committee May 31
June
Company Officer Meeting June 4-6
MUFRTI Summer Fire School June 5-9
EMS Advisory Committee June 7
National Fire Protection Association Conference Brpo (Chicago IL)| June 10-13
Structure Collapse Technician June 10-17
Principals of Building Construction: Combustible (NFA) June 14-15
EMS - Rapid Sequence Intubation: Refresher June 18-20
Principals of Building Construction: Non Combustible (NFA June 21-22
Driver / Operator - Emergency Vehicle Operations/ Foam June 25-27
Training Committee June 28
Arkansas Fire Chief Association Conference June 28-30
Arkansas Firefighters Association Conference June 28-30
Company Level Business Inspections Due June 30
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**Denotes 2013 Scheduled Date TBA

Month Training Topic Date
July
Company Officer Meeting July 2-4
City Wide SOP Implementation July 2-4
ARFF - Aircraft Rescue & Firefighting Response July 8-10
SOT Team Training — Open Water Rescue / Hazardous July 11
Materials Chemistry
EMS Advisory Committee July 12
ARFF Team Training — ARFF Emergency Vehicle Operations July 12
National Fire Academy Command and Control Incident &xms July 22-26
Prevention Division — Inspections and Codes July 16-18
Fire - Building Construction Strategy & Tactics July 23-25
Firehouse Expo (Baltimore MD)| July 23-27
Training Committee July 26
EMS — Cardiac Arrest / High Performance CPR July 29-31
Arkansas Emergency Medical Services Conferenceot $Hrings AR) | July 31-August 4
August

Arkansas Fire Conference August 1-2
EMS- Pre-Hospital Trauma Life Support (PHTLS) August 5-10
Company Officer Meeting August 6-8
EMS Advisory Committee August 9
Hazardous Materials Challenge  (Los Alamos NM) August 7-10
SOT Team Shift Training — Confined Space rescue / Hamard August 13-15
Materials Air Monitoring
Instructor | August 12-23
Fire Rescue International (Chicago IL) | August 13-17
Technical Rescue - Structure Collapse Rescue August 20-22
Strategy and Tactics for Initial Company Operations August 23-24
Hazardous Materials - Hazardous Materials Refresher August 27-29
Training Committee August 30
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**Denotes 2013 Scheduled Date TBA

Month Training Topic Date
September
EMS — Rapid Sequence Intubation (Independent Study)
Company Officer Meeting September 3-5
Driver / Operator Water Supply & Pump Operations September 3-5
The Challenge / Hazardous Materials Workshop  (Sacran@hfo | September 3-6
EMS Advisory Committee September 6
Arkansas Department of Emergency Management Hazardousidéate September 9-20
SOT Team Training — Agricultural Rescue (OklahomaeSthtiversity) | September 11-12
EMS - Rapid Sequence Intubation September 17-19
Instructor Il September 23-27
Fire - Fire Behavior September 24-26
Training Committee September 27
October

EMS — Traumatic Brain Injuries October 1-3
Company Officer Meeting October 1-3
City Wide SOP Implementation October 1-3
EMS Advisory Committee October 4
Managing Company Tactical Operations October 4-5
National Fallen Firefighters Memorial Weekend October 5-6
Target Hazard FMA 7 October 7
SOT Team Shift Training — Advanced Haz-Mat Technician Refe | October 8-10
Airport Firefighter NFPA 1003 (Jackson MS October 7-11
Trench Rescue Technician October 14-18
Target Hazard Tour FMA 4/6 October 11
Officer Development - Leadership in the Fire Service October 15-17
Target Hazard Tour FMA 4/6 October 18
Target Hazard Tour FMA 7 October 21
Hazardous Materials - Large Scale Response October 22-24
Hot Zone ** (Houston TX October 23-26
Training Committee October 25
Target Hazard Tour FMA 4/6 October 25
Officer Development Academy October 29-31
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**Denotes 2013 Scheduled Date TBA

Month Training Topic Date

EMS — Continuous Positive Airway Pressure (Independent Study)

EMS Advisory Committee November 1
Company Officer Meeting November 5-7
Fire - Rapid Intervention Ops/ FF Safety & Survival November 5-7
Health and Safety Officer (NFA) November 8-9
SOT Team Shift Training — Advanced Auto Extrication November 14
Technical Rescue - Wilderness Search & Rescue November 19-21
Training Committee November 22

December
EMS-Rapid Sequence Intubation (Independent Study)

Company Officer Meeting December 3-5
Minimum Company Standards Company Evaluations December 3-5
EMS Advisory Committee December 6
ARFF Team Evaluations December 6
SOT Team Annual Evaluations December 17-19
Arkansas Fire Academy Pumper IFSAC Certification December 9-14
Training Committee December 20
Prevention Division — Company Level Business Inspastbue December 31
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Month Training Topic Coor dinator Date
January
ARFF Team Training — ARFF Response Chapman January 11
SOT Training — Disaster Communications / Shoring Thurman January 17
National Fire Academy Health and Safety Officer Hinds January 18-19
EMS - Traumatic Injury in the Pregnant Patient Huntington January 22-24
ISFSI 1403 Live Fire Training Hinds January 23-25
Fire - Truck Company Operations Thurman January 29-31
February
EMS - Bloodborne Pathogens / Infection Control (Indepeh8tudy) | Huntington
Preparing for Initial Company Operations (PICO) Hinds February 1-2
Fire Department Safety Officer Association Incidenfe8eOfficer Hinds February 5-7
SOT Team Shift Training — Hazardous Materials Olympksahd | Chapman February 12-14
Technical Rescue - Technical Rescue Core Thurman February 19-21
Haz-Mat - Emergency Response to Domestic Biologiveibents Thurman February 25-24
March
Rapid Sequence Intubation (Independent Study) Huntington
Driver / Operato— Pump Operations Chapman March 12-14
SOT Team Shift Training — Trench Rescue / Haz-Mat Aanibring Chapman March 19-21
Haz-Mat - Emergency Response to Domestic Biologiveibents Hinds Feb 25-Mar 2
Fire - Forcible Entry (2 Alarm Training) Thurman March 26-28
April
Basic Life Support Instructor TTT Huntington April 8
Pediatric Advance Life Support Instructor TTT Huntington April 9
NIMS ICS 300 Jenkins April 9
Advanced Cardiac Life Support Instructor TTT Huntington April 10
SOT Team Training — Introduction to Search and ReNASAR) Thurman April 10-11
ARFF Team Training — ARFF Rescue Operations Thurman April 12
ARFF - Aircraft / Airport Response Familiarization Thurman April 16-18
Decision Making for Initial Company Operations Hinds April 19-20
EMS — Mass Casualty Incidents Huntington April 23-25

*Denotes outside instructor will be utilized for training session as organized by Training Division
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Month Training Topic Coordinator Date
May
EMS-Environmental Emergencies (Independent Study) Huntington
CPRogers Huntington May 1-17
SOT Team Training - Wide Area Search Thurman May 7-9
Haz-Mat - Recognition and Identification Chapman May 14-16
Fire - Engine Company Operations Chapman May 19-24
Technical Rescue - Wide Area Search Thurman May 28-30
June
Structure Collapse Technician Chapman June 10-17
Principals of Building Construction: Combustible (NFA) Hinds June 14-15
EMS - Rapid Sequence Intubation: Refresher Huntington June 18-20
Principals of Building Construction: Non Combustible (NFA Hinds June 21-22
Driver / Operator - Emergency Vehicle Operations/ Foam Thurman June 25-27
July
ARFF - Aircraft Rescue & Firefighting Response Chapman July 8-10
SOT Team Training — Open Water Rescue / Haz-Mat Cligmis Thurman July 11
ARFF Team Training — ARFF Emergency Vehicle Operations Chapman July 12
Prevention Division — Inspections and Codes Hollis July 16-18
Fire - Building Construction Strategy & Tactics Thurman July 23-25
EMS — Cardiac Arrest / High Performance CPR Huntington July 29-31
August
Arkansas Fire Conference Jenkins August 1-2
EMS- Pre-Hospital Trauma Life Support (PHTLS) Huntington August 5-10
SOT Team Shift Training — Confined Space rescue / Hamard Chapman August 13-15
Materials Air Monitoring
Instructor | Hinds August 12-23
Technical Rescue - Structure Collapse Rescue Thurman August 20-22
Strategy and Tactics for Initial Company Operations Hinds August 23-24
Hazardous Materials - Hazardous Materials Refresher Chapman August 27-29

*Denotes outside instructor will be utilized for training session as organized by Training Division
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Course Coordinators 2013

Month Training Topic Coordinator Date
September
Driver / Operator Water Supply & Pump Operations Thurman September 3-5
Arkansas Department of Emergency Management Haz-Mat o Hinds September 9-20
SOT Team Training — Agricultural Rescue (OklahomaeSthtiversity) Thurman September 11-11
EMS - Rapid Sequence Intubation (Independent Study) Huntington September 17-14
Fire - Fire Behavior Chapman September 24-24
Instructor Il Hinds September 23-27
October
EMS — Traumatic Brain Injuries Huntington October 1-3
Managing Company Tactical Operations Hinds October 4-5
SOT Team Shift Training — Advanced Haz-Mat Technician Be&e | Chapman October 8-10
Trench Rescue Technician Hinds October 14-18
Officer Development - Leadership in the Fire Service Jenkins October 15-17
Hazardous Materials - Large Scale Response Thurman October 22-24
Officer Development Academy Hinds October 29-31
November
EMS-Continuous Positive Airway Pressure (Independent ptudy Huntington
Fire - Rapid Intervention Ops/ FF Safety & Survival Thurman November 5-7
Health and Safety Officer (NFA) Hinds November 8-9
SOT Team Shift Training — Advanced Auto Extrication Thurman November 14
Technical Rescue - Wilderness Search & Rescue Chapman November 19-21
December
EMS-Rapid Sequence Intubation (Independent Study) Huntington
Minimum Company Standards Company Evaluations Hinds December 3-5
ARFF Team Evaluations Thurman December 6
SOT Team Annual Evaluations Chapman December 17-19
Arkansas Fire Academy Pumper IFSAC Certification Hinds December 9-14

*Denotes outside instructor will be utilized for training session as organized by Training Division
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Class L ocation Dates
TEEX Leadership Development Symposium Frisco, TX January 14-16
Hazardous Materials TTT Ft. Smith, AR January 14-16
National Fire Academy Health and Safety Officer RogaRs, January 18-19
ISFSI 1403 Live Fire Training Rogers, AR January 23-25
Preparing for Initial Company Operations (PICO) RogeR, A February 1-2
Fire Department Safety Officer Association Incident Saficer Rogers, AR February 5-7
MUFRTI Winter Fire School Columbia, MO February 8-10
Aircraft Rescue and Firefighter Refresher Jackson, MS February 13-15
IAFC Executive Edge Rogers, AR February 28- March 2

CPSE Excellence Conference Henderson, NV March 4-7
EMS Today JEMS Conference and Exposition Washington, DC chva®
Structure Collapse Technician Level | College Station, TX March 5-12
Task Force | Symposium Rogers, AR March 6-10
IAFC Southwest | Chiefs Conference ** Rogers, AR March 11-15
Basic Life Support Instructor TTT Rogers, AR April 8
Pediatric Advance Life Support Instructor TTT Rogers, AR pril®
Advanced Cardiac Life Support Instructor TTT Rogers, AR il Ay
NASA Collapsed Structure Disaster Course ** Moffett i€l A April 15-22
Decision Making for Initial Company Operations Rogers, AR prilALl9-20
Fire Department Instructors Conference Indianapolis, IN April 22-26
CPRogers Rogers, AR May 1-17
Fire Rescue Med Las Vegas, NV May 3-7
SOT Team Training — Large Area Search Rogers, AR May 7-9
Keeping Tradition Alive Honor Guard Symposium ** LewisvjITEX May 16-18
MUFRTI Summer Fire School Columbia, MO June 4-8
National Fire Protection Association Conference and Expo hicaQo, IL June 10-13
Structure Collapse Technician Rogers, AR June 10-17
Principals of Building Construction: Combustible Rogers, AR uneJl4-15
Principals of Building Construction: Non Combustible RogeR, A June 21-22
Arkansas Fire Chief Association Conference Hot Springs, AR June 28-30
Arkansas Firefighters Association Conference Hot Spridags, June 28-30
National Fire Academy Command and Control Incident Operations Rogers, AR July 22-26
Firehouse Expo Baltimore, MD July 23-27
Arkansas Emergency Medical Services Conference Hot Spivigy July 31- August 4
Arkansas Fire Conference Rogers, AR August 1-2
Instructor | Rogers, AR August 12-23
Fire Rescue International Chicago, IL August 13-17
Strategy and Tactics for Initial Company Operations Roddrs, August 23-24
The Challenge / Hazardous Materials Workshop SacranfeAto, September 3-6
Arkansas Department of Emergency Management Hazardousdifate Rogers, AR September 9-20
International FOOLS Conference St Louis, MO September 17-20
Instructor Il Rogers, AR September 23-27
Managing Company Tactical Operations Rogers, AR October 4-5
National Fallen Firefighters Memorial Weekend Emmitshb October 5-6
Airport Firefighter NFPA 1003 Jackson, MS October 7-11
Trench Rescue Technician Rogers, AR October 14-18
Hot Zone ** Houston, TX October 23-26
Officer Development Academy Rogers, AR October 29-31
Health and Safety Officer (NFA) Rogers, AR November 8-9
Arkansas Fire Academy Arson Investigation Rogers, AR November 11-22
Arkansas Fire Academy Pumper IFSAC Certification RogiRs, December 9-14
Enhanced Emergency Management / Unified Command Coltagiers TX TBD

Natural FOOLS HOT
Hazardous Materials Basic / Advanced Air Monitoring
Hazardous Materials Chemistry
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It isthe mission of the Rogers Fire Department Training Division to provide the highest quality
and most progressive education and training to ensure our personnel can safely and effectively
deliver exceptional servicein all risk-related disciplines.

40



	P11

